
Professor in Artificial Intelligence, University of Agder, Norway. 

Description 

The University of Agder invites applications for a full-time permanent position as Professor at the 
Department of Information and Communication Technology, Faculty of Engineering and Science. The 
position is located in Grimstad, Norway. The starting date is negotiable. 

  

Women are strongly encouraged to apply. 

  

The primary aim of this position is to strengthen the Centre for Artificial Intelligence Research (CAIR), to 
be hosted by the Department of ICT. The vision of CAIR is to provide an attractive environment for cutting-
edge research on artificial intelligence (AI), focusing particularly on machine learning. 

  

Information about the department 

 The Department of ICT has several large and active research groups in Information and Communication 
Technology including 12 Professors, 15 Associate Professors, 10 Assistant Professors and about 15 
Research Fellows on the PhD programme in ICT. The department pursues a variety of research interests, 
focusing especially on Wireless Communications and Embedded Systems, Artificial Intelligence, Data 
Analytics, Crisis Management, eLearning and eHealth. The department has successfully led a number of 
large research projects funded by the Research Council of Norway; the EU research programmes FP7 and 
H2020, as well as national and international industries. 

  

Centre for Artificial Intelligence Research (CAIR) 

 The Centre for Artificial Intelligence Research (CAIR) opened on 2 March 2017. The centre hosts 25 
researchers, whose most prominent research contributions can be found within: bandit algorithms, Bayesian 
learning, deep neural networks, probabilistic reasoning, ant colony optimization, pattern recognition, 
learning automata, natural language processing, and stochastic optimization. We are in an exciting phase 
of growth and are expanding our team of researchers. 

 The research centre conducts fundamental machine learning research, including development of novel 
theory and methods. The emphasis will be on machines that explore, experiment and learn; deep 
information understanding and reasoning; as well as natural language communication. Within these 
strategic research areas, CAIR researchers head or contribute to a number of research projects, funded by 
the Research Council of Norway and EU research programmes. 

 The responsibilities of the open professor position include: a) research and PhD/master’s student 
supervision in the area of machine learning, and b) teaching on artificial intelligence (theory, algorithms 
and implementation) at the bachelor’s, master’s and PhD level. Previous experience in teaching English-
taught graduate master’s programmes in ICT will also be a plus for this position. 

  

 

 



The successful applicant will need to have: 

• A PhD in Electrical Engineering or Computer Engineering/Computer Science (or similar in the area of 
ICT). A PhD in Mathematics is also welcome as long as the area of research of the candidate intersects 
sufficiently with the relevant research areas for this position  
 The successful candidate must at least have competence in three of the following areas of research: 

• Deep learning, including recurrent- and convolutional neural networks 
• Reinforcement learning 
• Bandit algorithms, including game theory and decentralized decision making 
• Bayesian learning and probabilistic reasoning 
• Stochastic optimization 
• Natural language processing 

  

In addition, applicants must have: 

• proven successful experience in the supervision of research in ICT-related areas 
• a strong record of scientific publications at an international level in the mentioned relevant areas, with 

special emphasis both on the best Tier-1 journal publications (Level 2 in the Norwegian system) and top 
international conferences in these areas 

• experience in the participation and cooperation within relevant scientific projects, either national or 
international projects (e.g. EU FP7 or H2020 projects), or both. 
  

Emphasis will also be given to the applicants’ proven ability to contribute to the development of external 
sources of funding in research groups. Further emphasis will be given to applicants’ who show both 
theoretical and practical AI research, including, but not limited to, successfully applying machine learning 
in collaboration with industry partners. 

 We seek a sociable person to collaborate in teams. In the evaluation of which candidate is best qualified, 
emphasis will be placed on education, experience and personal suitability, as well as motivation, in terms 
of the qualification requirements specified in the advertisement. 

 Information about the appointment criteria for a position as professor can be found in the Regulations 
concerning appointment and promotion to teaching and research posts. 

  

All supervision and teaching at the master’s level is to be conducted in English, and the appointee must 
therefore be proficient in this language. Supervision and teaching at bachelor’s level are currently given in 
Norwegian, therefore, applicants who do not speak Norwegian or another Scandinavian language are 
expected to acquire the necessary proficiency to lecture in Norwegian. To this end, the University of Agder 
offers Norwegian language courses to international employees with little or no knowledge of Norwegian 
and facilitates participation in such courses. Permanently employed staff are expected to acquire good 
command of oral and written Norwegian within a period of two years. This is to be documented by passing 
the Bergen test with a score of 450 points. 

 Applicants must document their competence in relevant educational theory and practice developed through 
education, teaching experience and supervision. Applicants must be able to document teaching 
qualifications in the form of university-level teaching seminars or other university teacher education. 
Applicants who lack formal teacher training qualifications will be required to obtain such qualifications or 
complete the University of Agder's Foundation Course in Education for University Lecturers within two 
years of accepting the appointment. 



We offer 

As an employee at UiA you are welcome to participate in the arranged social activities. We offer courses 
like; Norwegian culture and everyday living for international staff and their partners. There are also 
department lunches, and our welfare committee arrange recreational walks, training indoor, Christmas 
Decoration Workshop etc. 

  

In addition, we offer: 

• an open and inclusive work environment with dedicated colleagues 
• flexible working hours 
• a variety of responsibilities in a large, exciting and influential organization 
• exciting and stimulating tasks in a strong international academic environment 
• a position with opportunities for personal development in a diverse environment 
• modern facilities and a comprehensive set of welfare offers 
• beneficial pension arrangements with the Norwegian State Pension Fund 
• a public kindergarten located on the campus 

  

The University of Agder is an open, friendly and professional employer, with a Scandinavian view on 
life/work balance, and with a clear vision to do research to enlighten human understanding. 

  

A good work environment is characterized by diversity and equality. Moreover, the Department of ICT 
actively pursues diversity and gender balance for a good scientific environment. We encourage qualified 
candidates to apply, regardless of their gender, functional capacity or cultural background. The University 
of Agder wishes to increase the proportion of women in its academic positions, and women are therefore 
encouraged to apply. 

  

More about working at UiA: 

Norway has generous rules for both maternity and paternity leave. Professional subsidized day-care for 
children is easily available. Furthermore, Grimstad offers great opportunities for education and possibilities 
to enjoy nature, culture and family life. 

 The Norwegian public service is committed to reflecting the diversity of society, and the personnel policy 
of the University of Agder aims to achieve a balanced workforce. All qualified persons are therefore 
encouraged to apply for the position, irrespective of cultural background, gender, age or disability. 

 Short-listed applicants will be invited for an interview and a demonstration of their teaching competence, 
usually in the form of a trial lecture. With the applicant’s permission, UiA will also conduct a reference 
check before appointment, contacting several references that will be provided by the applicants. 

 The Norwegian public service is committed to reflecting the diversity of society in its workforce, and the 
personnel policy of the University of Agder aims to achieve a balanced workforce. All qualified persons 
are therefore encouraged to apply for the position(s), irrespective of cultural background, gender, age or 
disability. 

 The successful applicant will have rights and obligations in accordance with the current regulations for the 
public service, and will be expected to take responsibility for administrative tasks in accordance with 



current university regulations. Organizational changes and changes in the duties and responsibilities of the 
position must be expected. 

 Appointment is made by the University of Agder's Appointments Committee for Teaching and Research 
Positions. 

 The position is remunerated according to the State salary scale, salary plan 17.510, Professor code 1013, 
salary NOK 631 700-922 300 gross per year. Higher salary grades may be offered to applicants with 
superior qualifications. A compulsory pension contribution to the Norwegian Public Service Pension Fund 
is deducted from the pay according to current statutory provisions. 

  

Applicants are asked to submit their application and CV online. Please use the link “Apply for this job”. 

  

The following documentation should be submitted as attachments to the electronic application: 

• diplomas 
• CV including also the complete list of scientific publications, research and teaching experience (if any) 
• doctoral thesis as pdf or link 
• selected scientific publications (no more than 10) that the applicant would like to be reviewed during the 

assessment process. This might be done as link to publications 
• list of references 

  

The applicants are fully responsible for submitting complete documentation within the closing date. 
Without complete documentation we cannot, unfortunately, include you in the assessment process. The 
application and all documentation must be in English. 

  

Closing date: 31.03.19 

  

For further information please contact Head of Department Folke Haugland, tel.: +47 37 23 31 12,  
e-mail: folke.haugland@uia.no, or Professor Ole-Christoffer Granmo, tel.: +47 37 23 33 57,  
e-mail: ole.granmo@uia.no 
  

In accordance with §25(2) of the Freedom of Information Act, applicants may request that they are not 
identified in the open list of applicants. The University, however, reserves the right to publish the name of 
applicants. The applicants will be advised of the University's intention to exercise this right. 
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